
 
 

WinAccs/WinPay/WinStock Upgrade Notes – Version 7.15 
 
Please note, this is your WinPay 2025/26 year-end release and contains all the changes 
necessary for processing your end of year for 2025/26 and starting payroll processing for 
the 2026/27 tax year.  
 
Note: items in green are from service patches and/or hotfixes released after the last full 

upgrade v7.14 
 

Changes affecting all systems 
 

Electronic Banking 
 

• Added support for Santander Connect Plus as a payment option. 

Changes affecting WinAccs 
 

Enquiry Display 
 
• Resolved a rare issue that could cause the Enquiry Display screen to freeze or 

crash under certain conditions. 

 

Changes affecting WinPay 
 

Updated all tables with legislation values for the new 2026 tax year. The 

Department for Business have created a new website covering employment 
changes from the Employments Rights Act. 

 
2025-26 National Insurance Misreporting to HMRC Fixed 

 
• All NI payments were correct, but there was a misreporting of band 

breakdowns to HMRC. All reporting was corrected by the service patch 
release 7.14 SP1. 

 
Statutory Sick Pay 

 
• From 6 April 2026, statutory sick pay (SSP) is changing: 

o Waiting days no longer apply. 

o Employees earning below the Lower Earnings Limit (LEL) will receive the 
relevant SSP amount for their pay. 

o Refer to Gov article for more info. 

https://www.business.gov.uk/campaign/employment-changes/
https://www.gov.uk/guidance/sickness-absences-that-start-before-and-end-on-or-after-6-april-2026#sickness-absences-that-start-before-and-end-on-or-after-6-april-2026


 
 

Statutory Bereavement Pay for Northern Ireland implemented 
 

• Only available to those gainfully employed in Northern Ireland. 

• Available from 06 Apr 2026. 

• Eligibility is from day 1 of employment. 

• Includes miscarriages. 

 
Student Loans 

 
• A new plan type 5 is available from 06 Apr 2026. 

• This will become the default plan from 06 Apr 2026. 

 
Small Employers' Relief (SER) 

 
• The SER compensation rate is increasing from 8.5% to 9%. This means 

eligible employers will be able to reclaim 109% of statutory parental 
payments in the 2026/2027 tax year. 
 

Employment Allowance 
 

• For the 2026/2027 tax year, the employment allowance remains at £10,500. 

• Employment allowance no longer counts as 'de minimis state aid'. 

• Removal of the state aid from the Employer Payment submission. 
 

Changes affecting WinStock 
 

Sales Orders 
 

• Locked orders cannot now be accessed via external programs. 

• It is now possible to mark orders as ‘Completed’ even if they have not been 
fully delivered or invoiced. A confirmation prompt will appear to verify this 
action. 

• An issue where the Order ‘Details’ tab could be blank under certain rare 
conditions, was fixed. 


